
How ASRS employees deliver service with

PROFESSIONALISM “We promote, strive for and expect individuals, teams, and divisions to possess 
professional quali�es and skills to lead the organiza�on”

• Friendly, respectful and courteous 
• Proactive and responsive
• Good communicator / active listener 
• Trusted contributor / teammate

• Personally accountable 
• Subject matter expert
• Critical thinker 

“We appreciate individuals, teams or divisions who drive the agency forward with new, 
innova�ve ideas and solu�ons”

IMPROVEMENT
• Promotes new ideas

• Enhances morale

• Enhances outcomes and performance 

• Improves relationships

• Solves problems 

EXCELLENCE “We celebrate individuals, teams and divisions who exceed expecta�ons and deliver service 
with a PRIDE that permeates the organiza�on”

• Surpasses expectations 
• Engenders a positive public image
• Celebrates /rewards accomplishments  
   and contributions of others

• Embraces change in a manner            
   which inspires others
• Promotes teamwork /collaboration    
   through communication

“We treasure the achievements of individuals, teams, divisions and the agency that energize
the organiza�on”

RESULTS
• Meets goals and objectives
• Satisfies customers

• Completes projects
• Attains individual accomplishments

“We recognize that u�lizing di�erent talents, strengths and points of view, strengthens the 
agency and helps propel outcomes greater than the sum of individual contributor”

DIVERSITY

• Encourages the free flow of ideas  
   and opinions

• Treats all people with dignity and  
   respect

• Works effectively with     
   dissimilar individuals

• Honest, fair, non-judgmental
• Adaptable to change 
• Adheres to the Code of Conduct

• Accepts personal responsibility  
   and challenges with      
   enthusiasm

• Produces quality work products
• Manages risks successfully

• Increases efficiency,      
   effectiveness or reduces costs

• Recognizes and promotes new  
   skills in others
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AGENDA 
 
 

NOTICE OF COMBINED PUBLIC MEETING AND POSSIBLE EXECUTIVE SESSION 
OF THE ARIZONA STATE RETIREMENT SYSTEM 

OPERATIONS, AUDIT, AND LEGISLATIVE COMMITTEE 
 
 

August 20, 2020 
9:00 a.m. 

 
 

Pursuant to A.R.S. § 38-431.02(F), notice is hereby given to the Trustees of the Arizona State 
Retirement System (ASRS) Operations, Audit, and Legislative Committee (OALC) and to the 
general public that the ASRS OALC will hold a telephonic meeting open to the public on 
Thursday, August 20, 2020, beginning at 9:00 a.m. In light of the Arizona Department of Health 
Services’ recommendation to cancel or postpone mass gatherings of 10 or more people, and to 
help prevent community spread of COVID-19, the meeting will be audience free. Trustees of the 
Board and the public may attend by telephone conference call at 877-820-7831, using 
Participant Passcode: 857127#. 
 
This is a regularly scheduled meeting of the OALC; however, due to possible attendance by other 
ASRS Board Trustees, this meeting may technically become a meeting of the Board or one of its 
committees. Actions taken will be consistent with OALC governance procedures. Actions 
requiring Board authority will be presented to the full Board for final decision. 
 
The Chair may take public comment during any agenda item.  
 
The agenda for the meeting is as follows: 
 
 
1. Call to Order; Roll Call; Opening Remarks ................................................ Mr. Clark Partridge 

 OALC Chair 
 
 

2. Presentation, Discussion, and Appropriate Action Regarding 2020 Rulemaking Initiative 
Related to Compensation (estimated time: 10 minutes) ................................ Mr. Paul Matson 
 Director 
 ............................................................................................................... Mr. Anthony Guarino 
 Deputy Director and Chief Operations Officer 
 ............................................................................................................... Ms. Jessica Thomas 
 Government Relations Officer and Rules Writer 

 
Proposed Action Item: The Committee may consider staff’s recommendation; provide an 
alternate motion, or make no motion. 
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3. Presentation, Discussion, and Appropriate Action Regarding 2020 Rulemaking Initiative 
Related to Long-Term Disability (LTD) (estimated time: 10 minutes) ............. Mr. Paul Matson 
 ............................................................................................................... Mr. Anthony Guarino 
 ............................................................................................................... Ms. Jessica Thomas 
 

Proposed Action Item: The Committee may consider staff’s recommendation; provide an 
alternate motion, or make no motion. 
 
 
4. Presentation, Discussion, and Appropriate Action Regarding the 2020 Regulatory Agenda to 

Include an Update on Rulemaking Initiatives (estimated time: 15 minutes) ... Mr. Paul Matson 
 ............................................................................................................... Mr. Anthony Guarino 
 ............................................................................................................... Ms. Jessica Thomas 
 
 

5. Call to the Public ....................................................................................... Mr. Clark Partridge 
 

Those wishing to address the ASRS OALC will be requested to do so telephonically. Trustees of 
the OALC are prohibited by A.R.S. § 38-431.01(H) from discussing or taking legal action on 
matters raised during an open call to the public unless the matters are properly noticed for 
discussion and legal action. As a result of public comment, the OALC may direct staff to study 
and/or reschedule the matter for discussion and decision at a later date. 
 
 
6. Requests for Future Agenda Items ............................................................ Mr. Clark Partridge 

 ............................................................................................................... Mr. Anthony Guarino 
 
 
7. The next regular public OALC meeting is scheduled for Wednesday, October 14, 2020, at 

2:30 p.m. 
 
 
8. Adjournment of the OALC 
 
A copy of the agenda background material provided to the OALC Trustees (with the exception of 
material relating to possible executive sessions) is available for public inspection at the ASRS 
offices located at 3300 North Central Avenue, 14th Floor, Phoenix, Arizona and 4400 East 
Broadway Boulevard, Suite 200, Tucson, Arizona. The agenda is subject to revision up to 24 
hours prior to meeting. These materials are also available on the ASRS website 
(https://www.azasrs.gov/content/board-and-committee-meetings) approximately 48 hours prior to 
the meeting. 
  

https://www.azasrs.gov/content/board-and-committee-meetings
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Persons with disabilities may request alternate formats of this document by contacting Tracy 
Darmer, ADA Coordinator at (602) 240-5378 in Phoenix, at (520) 239-3100, ext. 5378 in Tucson, 
or 1-800-621-3778, ext. 5378 outside metro Phoenix or Tucson. Requests should be made as 
early as possible to allow time to arrange the accommodations. 
 
Dated August 14, 2020 
 
ARIZONA STATE RETIREMENT SYSTEM 
 
 
 
Signature on File  Signature on File  
Melanie Alexander  Anthony Guarino  
Committee Administrator Deputy Director and Chief Operations Officer 
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MEMORANDUM 
 
TO: Mr. Clark Partridge, Chair, Arizona State Retirement System (ASRS) Operations, 

Audit and Legislative Committee 
 
FROM: Mr. Paul Matson, Director 
 Mr. Anthony Guarino, Deputy Director and Chief Operations Officer 
 Ms. Jessica Thomas, Government Relations Officer and Rules Writer 
 
DATE: August 12, 2020 
 
RE:  AGENDA ITEM No. 2: Presentation, Discussion and Appropriate Action Regarding 

2020 Rulemaking Initiative Related to Compensation 
 
 
Purpose 
To provide a draft of the amended rule language related to Compensation. 
 
Recommendation 
Action item: In order to ensure compliance with open meeting law, staff will provide its recommendation 
for Committee consideration during the presentation. 
 
Background 
The 2020 Regulatory Agenda listed 2 A.A.C. 8, Article 9 to be adopted to clarify requirements 
related to 2019 legislation that established a new definition of compensation for ASRS 
purposes.   
 
Ms. Jessica Thomas, Government Relations Officer and Rules Writer, will provide a brief update 
of the status of this rulemaking.   
 
 
Attachments: 
 Compensation Rulemaking Language 
 
 



 
Compensation 

Rulemaking 
Language 

 
 



 

1 
 

ARTICLE 9.  COMPENSATION 

Article 9.  Compensation 

R2-8-901.  Definitions 

“Services rendered” means the duties which a member performs for an Employer as required by 
the member’s employment with the Employer. 

R2-8-902.  Remitting Contributions  

Pursuant to A.R.S. §§ 38-736, 38-737, and 38-797.05, an Employer shall remit contributions to 
the ASRS through the Employer’s secure ASRS account for any payment the Employer provides 
to the member that is eligible to be included as compensation under this section. 

R2-8-903. Accrual of Credited Service 

A. A member shall accrue service credits pursuant A.R.S. § 38-739 for each month in which 
the Employer’s pay period ends and for which contributions have been remitted to the 
ASRS, except for pay the member receives from the Employer for services rendered in a 
prior pay period for which contributions were remitted pursuant to R2-8-902.   

B. Regardless of whether the member meets membership requirements with more than one 
Employer, a member may not earn more than one month of service credit in a calendar 
month and not more than one year of service credit during a fiscal year. 

R2-8-904.  Compensation from An Additional Employer  

A. For purposes of remitting contributions pursuant to R2-8-902, compensation includes pay 
the member receives from an additional Employer if: 

1. The member meets membership pursuant to A.R.S. § 38-711 with at least one 
Employer; 

2. The member was employed with the additional Employer and did not meet 
membership with the additional Employer pursuant to A.R.S. § 38-711 between 
January 1, 2005 through December 31, 2009; 

3. The member resumed or continued employment with the additional Employer and 
did not meet membership with the additional Employer prior to January 1, 2012; 
and 

4. The member does not leave employment with an Employer or the additional 
Employer in an unpaid status for more than 30 consecutive days during the 
member’s service year. 



 

2 
 

B. For purposes of calculating average monthly compensation according to A.R.S. § 38-711, 
compensation includes the pay identified in subsection (A).  

C. Notwithstanding any other subsection, for a member whose membership began after 

December 31, 2009, compensation includes pay the member receives from an additional 

Employer if the member meets membership pursuant to A.R.S. § 38-711 with the 

additional Employer. 
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MEMORANDUM 
 
TO: Mr. Clark Partridge, Chair, Arizona State Retirement System (ASRS) Operations, 

Audit and Legislative Committee 
 
FROM: Mr. Paul Matson, Director 
 Mr. Anthony Guarino, Deputy Director and Chief Operations Officer 
 Ms. Jessica Thomas, Government Relations Officer and Rules Writer 
 
DATE: August 12, 2020 
 
RE:  AGENDA ITEM No. 3: Presentation, Discussion and Appropriate Action Regarding 

2020 Rulemaking Initiative Related to Long-Term Disability (LTD) 
 
 
Purpose 
To provide a draft of the amended rule language related to LTD. 
 
Recommendation 
Action item: In order to ensure compliance with open meeting law, staff will provide its recommendation 
for Committee consideration during the presentation. 
 
Background 
The 2020 Regulatory Agenda listed 2 A.A.C. 8, Article 3 to be amended to clarify requirements 
related to 2019 legislation that indicated that a member could not receive any LTD benefits if 
their post-disability compensation exceeded 100% of their pre-disability compensation.   
 
Ms. Jessica Thomas, Government Relations Officer and Rules Writer, will provide a brief update 
of the status of this rulemaking.   
 
 
Attachments: 
 LTD Rulemaking Language 
 
 



LTD Rulemaking 
Language 

  



R2-8-303. Long-Term Disability Calculation 

A. The ASRS contracted LTD claims administrator shall calculate an LTD benefit for a member using the 
member’s monthly compensation as described in A.R.S. § 38-797(11).  

B. For a member whose monthly compensation is $0 as of the date of disability, the ASRS shall pay a 
monthly benefit of $50 unless the benefit is reduced pursuant to R2-8-807 or required to be reduced 
pursuant to A.R.S. § 38-797.07(A)(2).  

C. The ASRS shall reduce a member’s LTD benefit in accordance with A.R.S. § 38-797.07(A). 

D. Notwithstanding any other section, a member who became disabled on or after August 27, 2019, 
shall not receive a benefit under this article that would increase the member’s monthly compensation 
after disability to an amount that exceeds 100% of the member’s monthly compensation before 
disability.   



Agenda Item #4 
 
 



 

 

 

 Your money. Your future. Secure for your lifetime. 

PHOENIX:   3300 North Central Avenue   |   PO Box 33910 Phoenix, AZ  85067-3910   |   602.240.2000  
TUCSON:    4400 East Broadway Boulevard, Suite 200   Tucson, AZ  85711-3554   |   520.239.3100  
TOLL FREE:   1.800.621.3778   |   AzASRS.gov 
ASRS DIRECTOR:   Paul Matson  

Revised: __/__/____   |    Page 1 of  1  

MEMORANDUM 
 
TO: Mr. Clark Partridge, Chair, Arizona State Retirement System (ASRS) Operations, 

Audit and Legislative Committee 
 
FROM: Mr. Paul Matson, Director 
 Mr. Anthony Guarino, Deputy Director and Chief Operations Officer 
 Ms. Jessica Thomas, Government Relations Officer and Rules Writer 
 
DATE: August 12, 2020 
 
RE:  AGENDA ITEM No. 4: Presentation, Discussion and Appropriate Action Regarding 

the 2020 Regulatory Agenda to Include an Update on Rulemaking Initiatives 
 
 
Purpose 
To provide an update on the status of the rulemaking initiatives listed on the 2020 Regulatory 
Agenda. 
 
Recommendation 
No action required. 
 
Background 
The 2020 Regulatory Agenda listed five rulemaking initiatives and identified one Five-Year 
Review Report (5YRR) to be completed in 2020. Staff has completed the 5YRR, which received 
approval from the Governor’s Regulatory Review Council on July 7, 2020.  
 
On January 27, 2020, the ASRS received approval from the Governor’s Office to proceed with 
the rulemaking listed on the 2020 Regulatory Agenda and staff has begun working on those 
rulemakings.   
 
Ms. Jessica Thomas, Government Relations Officer and Rules Writer, will provide a brief update 
of the status of the 2020 rulemakings.   
 
 
Attachments: 
 2020 Regulatory Agenda 
 



Regulatory Agenda 
 
 



ARIZONA STATE RETIREMENT SYSTEM (ASRS) 
REGULATORY AGENDA FOR 2020 

 
Pursuant to A.R.S. § 41-1021.02, the ASRS prepared a regulatory agenda for the 2020 calendar 
year.  Pursuant to A.R.S. § 41-1021.02(D), the ASRS may undertake a rulemaking even if the 
rulemaking is not included in the annual regulatory agenda. 
 
Rulemakings Expected During 2020 

 
 
Existing Rules Scheduled for Review During 2020 

Rules Being Reviewed Due Date 
2 A.A.C. 8, Articles 1, 2, 4, and 5 May 2020 

 

    
2 A.A.C. 8, Art. 9 
Compensation June 1, 2020 June 1, 2020 September 1, 2020 

    
2 A.A.C. 8, Art. 1 
R2-8-121(new rule):  

• Non-participating 
Employer Invoices 

July 5, 2020 July 5, 2020 October 7, 2020 

    
2 A.A.C. 8, Art. 1 
R2-8-116: 

• Alternate Contribution 
Rate Credits 

July 5, 2020 July 5, 2020 October 7, 2020 

    
2 A.A.C. 8, Art. 3 
Long-Term Disability October 7, 2020 October 7, 2020 January 6, 2021 

    
2 A.A.C. 8, Art. 1 
R2-8-119 (new rule): 

• Liability invoices under 
A.R.S. § 38-748 

October 7, 2020 October 7, 2020 January 6, 2021 



 
Agenda Items #5 - #8 
Please note there are 
no materials for these 

agenda items 
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