
Reserve your seat by 
completing the registration 

form by scanning here: 

Reservations are required. 
Conference dates fill up fast!  

VIRTUAL CONFERENCES Open to All

IN-PERSON CONFERENCE Open to all, limited seating

Each conference day will be from 8AM to 1PM and consist of one general session & four 
breakout sessions, with each breakout session having multiple topics to choose from. 

A full schedule of session times and topics is on page 2.  
You can choose which topics you would like to attend during the registration process. 

Reserve your seat by scanning the QR code above, or login to your Employer page on our secure website: 
 https://secure.azasrs.gov/web/EmployerLogin.do

All in-person sessions are at the Phoenix office: 3300 N. Central Ave. Phoenix, 85012

All Conferences are 8am-1pm 

Employer  
Conference 
2026

Wednesday 
9/9

Tuesday 
9/15

Thursday 
9/17

Tuesday 
9/22

Tuesday 
9/24

Monday 
9/28

Tuesday 
9/29 

Wednesday 
9/30

https://secure.azasrs.gov/web/EmployerLogin.do


Conference Agenda

BREAKOUT SESSIONS

8:00 - 8:45 
Welcome & General Session The general session will include legislative updates and important 

news & reminders from the Employer Relations Team

Reservations are required. Sessions fill up fast!

11:00 - 11:45 Breakout Session 3
• Option 1: Long Term Disability
• Option 2: Compensation & Contribution Reporting
• Option 3: Employer Administrator Roundtable

12:00 - 12:45 Breakout Session 4
• Option 1: Preparing Employees for Separation or

Retirement
• Option 2: Health Insurance Premium Benefit
• Option 3: Employer Administrator Roundtable

9:00 - 9:45 Breakout Session 1  
• Option 1: Supplemental Savings Plans
• Option 2: Compensation & Contribution Reporting
• Option 3: Long Term Disability

10:00 - 10:45 Breakout Session 2
• Option 1: Supplemental Savings Plans
• Option 2: Health Insurance Premium Benefit
• Option 3: Preparing Employees for

Separation or Retirement

Breakout Sessions: Choose 1 option per Breakout Session

To Register: Reserve your seat by logging in to your ASRS employer user 
account at AzASRS.gov and click the "Employer Meeting Registration link.

Supplemental  
Savings Plans

Compensation 
& Contribution 
Reporting

Long Term  
Disability  
(LTD)

Health Insurance 
Premium Benefit 
Program 

Preparing 
Employees for 
Separation or 
Retirement

Partnering with 
Nationwide 
Retirement Solutions, 
the ASRS oversees 
a selection of 
supplemental savings 
plans that employers 
can participate in 
and offer to their 
employees.
Meet with one of 
our Nationwide 
representatives to ask 
questions about the 
plans you and your 
employees participate 
in or learn more about 
these opportunies.

Don’t let reporting 
pitfalls compromise 
your organization’s 
compliance!
Whether you’re 
navigating complex 
year-end calculations 
or managing unique 
employee payouts, 
staying ahead of 
contribution reporting 
is essential. 
Join us for a high-
impact session 
designed to give 
you the practical 
knowledge and timely 
reminders you need 
to keep your reporting 
accurate, timely, and 
stress-free.

Broadspire Account 
Executive Barry 
O’Dowd will present 
critical updates and 
timely reminders 
regarding the Long 
Term Disability Plan.
Whether you need 
a refresher on 
reporting protocols 
or want to stay 
ahead of upcoming 
plan updates, this 
session will deliver the 
practical takeaways 
you need to support 
your organization 
effectively.

For employers who 
provide a COBRA 
or health insurance 
plan for your retired 
employees, or 
employees on LTD, 
this breakout session 
will provide timely 
updates on our 
online enhancements 
that transitioned 
paper forms to new 
online features in 
the employer portal 
and how the process 
now includes an 
automated process to 
help verify continued 
eligibility for retirees 
and LTD members 
 on COBRA.

Whether an employee 
is retiring, resigning, 
participating in a 
Reduction in Force 
(RIF), or separating 
from employment for 
any reason, accurate 
and timely reporting 
by employers plays a 
critical role in ensuring 
a smooth transition. 
Sign up for this 
breakout session 
to learn more about 
how to better prepare 
your employees 
for these critical 
events and what you 
need to know, as an 
employer, to fulfill your 
responsibilities to  
the ASRS.

Who Should Attend:

• Payroll Managers
• HR Professionals
• Plan 

Administrators
• Finance Teams

Who Should Attend:

• Payroll Managers
• HR Professionals
• Plan 

Administrators
• Finance Teams

Who Should Attend:

• LTD Associates
• Signers
• HR/Benefits 

Administrators

Who Should Attend:

• Those With The
Premium Benefits
Specialist Role

• Benefits
Administrators

Who Should Attend:

• Payroll Managers
• HR Professionals
• Benefit 

Specialists

Employer 
Administrator 
Roundtable

Are you an ASRS Employer Administrator looking to sharpen your processes and stay ahead of 
compliance updates? Don’t miss this dedicated roundtable! In this interactive session, you’ll connect 
with administrative peers to discuss key updates in maintaining users and contact information, utilizing 
monthly activity reports and compliance standards. Share proven strategies for maintaining accurate 
records, managing employee membership, and keeping your organization in compliance
Who Should Attend: Current ASRS Employer Administrators and their potential successors.


