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A Brief History
Founded in 1953

PUBLIC
SCHOOLS
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ASRS Board of Trustees

Click on 2 member befow to learn more about an ndividus! ASRES trustes. An overview of board commitiee memberships can be found here. 12

Rene Guillen, Chair Michael Miller, Wice Chair Diane Landis Temporarily Vacant Kevin McCarthy
Folitical Subdivisionz Educators Fuhilig FPubiic Fubhbiic

Tempaorarily Vacant Jay Pethunas Ashiey Retsinas Sarah Webber
Retfirees Fubfic Siate Employess Memberai-Large
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ASRS Executive Team

Paul Matsomn Jeremiah Scodt Michael Witeri Martha Rozen
Executive Director Eeputy Direcior SO0 Chief investment Offfcer Chief of Admnizisiive Sendices

Trent Kendall Katie Daigneault Erica Syring Jenna Golab
Chief information Cfficer Chief Strafegy Offcer Chief Financizl Officer Chief Bepefts Officer




Rules & Codes

U.S. CODE ARIZONA STATE = ARIZONA REVISED
CONSTITUTION STATUTES (A.R.S.)

Title 26 — Internal Article 29 Title 38
Revenue Code Public Officers &
Employees
Subsection 401 Public Retirement Chapter 5
Qualified pension, profit-sharing, Systems Social Security &
and stock bonus plans Retirement
Article 2

Arizona State
Retirement System

N
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ARIZONA
ADMINISTRATIVE
CODE (A.A.C)

Title 2
Administration

Chapter 8
State Retirement
System Board



FY2024 At—a - Glance

Total Fund

(Actuarial value as of June 30, 2023)

$52.09 billion (Market Value)
Funded Status: 73.1%

Demographics

Active Members: 219,830
Average Age: 45.3
Average Annual Salary: 560,063

Retirees and Beneficiaries: 176,444
LTD Members: 2,530

Inactive Members: 254,060
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Returns

{Fiscal year end June 30, 2023)

Total Fund Net Rate of Return:

8.2%

10-Year Rate of Return:

B.5%

Rate of Return Since Inception:

9.6%

Members
Total Membership: 652,864

Employer Participants: 460

{Including state agencies)

)

Contributions

(Includes pension, retiree haalth
insurance, and LTD)

FY2023-24 Contribution Rate:
12.29% (Etfective July 1, 2023)

FY2024-25 Contribution Rate:
12.27% (Effective July 1, 2024)

Benefit Recipients

Average Monthly
Retirement Benefit: S$1,776

Average Annual Retirement: $21,312
Average Age: T2.5

oY
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The Value of Your Membership

The Value of Your Membership

A Pension for Your Lifetime

Dl

With the ASRS, your monthly pension payments will last for
your lifetime.

[ A Pension that is Secure

Q Your pension is notimpacted by stock market volatility.

Your contributions are matched by your employer.

! I»  Retiree Medical and Dental Plans
Competitively priced retiree medical and dental
insurance plans.

¢ Retiree Medical & Dental Plan Subsidies

"--'ﬁ Medical and dental subsidies provided based on
years of service.

Long Term Disability Insurance

Cost-effective group long term disability coverage is paid
50% by your emplaoyer.

Basics For Employers
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A Pension with Options for Beneficiaries

Your beneficiary can receive up to 100% of your
adjusted monthly pension

Survivor Benefits

Survivor benefits are payable upon your death whether you
are an active, inactive, or retired member.

Flexibility
Ifyou leave your ASRS employer, you have the choice to

withdraw your savings immediately or in the future, roll overyour
savings to another retirement plan, or take a future pension.

Additional Tax-Advantaged Savings Plans

You have the opportunity to participate in additional
tax-advantaged savings plans which have professional
oversight and low costs.

Social Security Coverage
Most employees also obtain full social security coverage.




Benefits of ASRS Membership

 Pension Benefit
 Survivor Benefit
* Supplemental Savings Plans

4+ {ASRS | Basics For Employers



Defined Benefit Pension Plan
Lifelong Monthly Benefit

Retirement Options:

Early Retirement
* Reduced benefit
» At least age 50 & at least 5 years service credit

Normal Retirement
* The earliest you may retire with a full benefit

Late Retirement
 Working past your normal retirement date to
increase benefit

I Basics For Employers



Defined Benefit vs. Defined Contribution

o ®
01(a) D B 2 z
) RA
MANDATORY OPTIONAL
PARTICIPATION For all employees of ASRS employers | Encouraged as a supplemental source of
who meet membership criteria. income in retirement.
ASRS DETERMINES EMPLOYEE CHOOSES
C?qf;ggﬁ%?? N f i he SRS sets a mandatory contribution The emiployee decides fiow miich
ate for members each fiscal year. they wish to contribute.
EMPLOYER MANDATORY OPTIONAL
All ASRS employers pay contributions on | Some employers match an employee’s
CONTRIBUTIONS behalf of their ASRS member employees. | contributions, up to a certain amount.
INVESTMENT ASESHEARINGER EMPLOYEE MANAGED
Employee and employer contributions Bl Heoiig B ol d
MANAGEMENT are pooled together, invested, and mployee decides how the funds

managed by the ASRS investment team.

are managed.
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Defined Benefit vs. Defined Contribution

YOUR ASRS PLAN

A 401(a) Defined Benefit Plan

OTHER RETIREMENT SAVINGS
Defined Contribution Plans,
Examples: 401(k), 457(b), IRA

BASED ON ASRS FORMULA

BASED ON ACCOUNT BALANCE

RETIREMENT 'f; (i::z;Or'no?izqr’ggea;g;rf;[cg{fgszzggg / The benefit amount varies based solely
BENEFITAMOUNT salary, and a graded multiplier, not on the perfqrmartice o{‘ the selected
determined by employee account balance. IVESIMEns.
LIFETIME BENEFIT BASED ON ACCOUNT BALANCE
RETIREMENT Once eligible and you retire, your Employee must manage withdrawal
BENEFITLENGTH | pension benefit is guaranteed for life, | amounts to ensure the funds last as long
and will never be reduced. as they are needed.
NOT PERMITTED PERMITTED
LOANS OR Loans or withdrawals are not permitted Loans or withdrawals are typically
WITHDRAWAL from an active member s account due to | permitted, and subject to an IRS penalty

IRS regulations.

if prior to 59 1/2 years old.

Basics For Employers




Retirement Eligibility

Membership Date Prior to 1/1/1984 1/1/1984 through 7/1/2011 or later
6/30/2011

Normal Retirement 80 points (age + years of 80 points (age + years of 55 + 30 years
Age 65 with any number service) service) 60 + 25 years
of years of service 62 + 10 years of service 62 + 10 years of service 62 + 10 years of service
Early Retirement 50 + 5 years of service 50 + 5 years of service 50 + 5 years of service
Average Monthly AMC = 36 or 60 months, = AMC = 36 months AMC = 60 months
Compensation (AMC) whichever is highest
used
Note: 60 month Note: 36 month Note: 60 month
calculation includes calculation excludes calculation excludes
termination pay termination pay termination pay

Basics For Employers
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Benefit Formula

Total Service Credit

The period of your employment during which you are a member 20 Years
making contributions to the ASRS — plus any service purchased
and credited to your account.

Multiplied By X
Graded Multiplier

A percentage set by statute and based upon your total years of 2.15%
service at retirement.

Multiplied By X
Average Monthly Compensation
$3600
Determined by one of two calculation methods: the 36 month or
60 month calculation.
Straight Life Annuity (Maximum Monthly Gross Benefit) $1,548

Basics For Employers




Graded Multiplier

Years of Service Percentage

0.00 - 19.99 2.10%
20.00 - 24.99 2.15%

25.00 - 29.99 2.20%
30.00 — or more 2.30%

Basics For Employers




Pension Calculation

21 Years of Service
$2,800 average monthly compensation

Graded Multiplier: 2.15%
Monthly Pension = $1,264.20

21 {ASRS | Basics For Employers



Employer Responsibility
Accurately & timely:

* Ensure only eligible employees enroll and
register for an ASRS account

* Apply the contribution rate only to eligible
compensation

* Complete requested Ending Payroll
Verification

2 $ASRS | Basics For Employers



Our employee, Joe, wants to retire as soon as he reaches
normal retirement criteria. | checked my own information and |
know I'll reach normal retirement next year when | have 20 years
of service and turn 60. This should be the same for Joe, right?

A. Yes, because that’s 80 points

B. No, you have to be 62 with 10 or more years of
service

C. Maybe, it depends on whether Joe was a member
before 2011

D. Joe needs to check his own account

Basics For Employers
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9" ARIZONA STATE
" RETIREMENT SYSTEM

Members

] Retirement Central

Your investment.
Your future.

Secure for your lifetime.

Retirees

Employers

Retirement Central

https://www.azasrs.gov/content/retirement-central

-

1

-

-

e

= VISITOUR MEMBER TOOLKIT PAGE FOR MORE HELPFUL TOOLS

%, GEARED TOWARDS ACTIVE AND NEAR-RETIREMENT MEMBERS.

Estimate your benefits

How much will you get from ASRS in
retirement? This generic calculator
shows you how it works. Then you can
log in to your custom, secure myASRS
account to get YOUR benefit estimate.

Download a timeline

Need a quick timeline to make sure
you're on track? Download this handy
checklist for your personal records.

Ready, Set, Retire!

You did the homework. Now, here's how
o actually file for retirement and begin
your pension benefits!

E/

Can you afford to retire? &

Health insurance and taxes can be
expensive. Take a look at the potential
impact on your net retirement benefit.

Retirement Annuity Options ~ ga

When are you eligible? How much can
you get? Can you get an advance
{PLS)? What can you leave to a
beneficiary? Check on all thase and
other important factors before deciding
on a retirement date.

You're retired. Now what? g

Learn about the payments schedule,
taxes, special handling of System
Members and other considerations for

Supplement your ASRS
pension

Your ASRS benefit does not include cost
of living increases and was never meant
1o be your only income in retirement
Consider Social Security and personal
savings, including ASRS supplemental
savings plans, that will help you build a
solid retirement plan

Sign up to attend a group
meeting

Our group meetings are focused on
retirement and health insurance. Check

out all the Member Education
opportunities available to you

Return to work

Many refirees want to continue working
after taking their ASRS benefit Be sure
1o review the rules and statutes for




Survivor Benefit

Death prior to retirement:

Beneficiary receives all employee & employer
matching contributions, service purchase
payments, plus interest

Death after retirement

Survivor benefit depends on annuity option
elected at retirement.

Basics For Employers



Survivor Benefit
Employer Responsibility

«  Anyone can report the employee’s death to the ASRS

« Toreport a member’s death by secure message please include:
 Member’s Social Security number
 Member’s date of death

« Contact information of the person who reported the death in
the event additional information is needed.

«  Complete Ending Payroll Verification

 EPV required when contributions received within 6 months
prior to member’s date of death, or

« If member died after RMD age without retiring.

Iflgou are not able to locate info on a former employee, you can indicate N/A on the
EPV and comment that you no longer have record of the employee

Basics For Employers



More Online Resources

Featured Video:

Videos for Active ASRS Members

The ASRS offers recorded videos on a variety of topics. They are interspersed
throughout our website where the content most applies. If you're curious, you can

ARLEgNA I nfo rm ati 0 nal see them all right here

E E c assion Click any video to begin playing it To view a video in full-screen mode, use the icon
in the lower right corner of the video screen. To return to normal viewing mode,
click the icon again

Your future.
Secure for your lifetime.

3% ARIZONA STATE | e

RETIREMENT SYSTEM

Retirement Central Members - Retirees -

New and Prospective Members

Arizona State REtirement SyStem Check back often as we regularly update our content offerings!

Retirement Annuity Options
Member Education NOTE: All our videos are produced in-house by ASRS employees, using ASRS

resources.
Member Videos

Member Tool Kit
Retirement Tirmeline Jump to a Section: General Videos | Top Call Center Questions Answered | Retiree Stories
Estimate Your Benefits
General Videos
Retirement Eligibility
Refund/Forfeiture

Choosing Beneficiaries

Long Term Disability

Survivor Benefits

Route 3: Destination in Sight Route 4: Next Exit Retirement Unlocking Your Secure Account Your ASRS Benefits Explained
ERnbEhoR Rales Pre-recorded version of the meeting Pre-recorded version of the meeting Locked out of myASRS? Now you You see the deduction but what is it
for members within three years of for members within six months of can reset your access anylimel for? Your benefits are many - learn

retirement. morel

Service Purchase retirement.

Supplemental Savings Plans

Basics For Employers
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Supplemental
Savings Plans




Supplemental Savings Plans Information for Employers

Whao can sign up for this
supplemental savings plan?

457(b) Plan

Any ASRS Members

401(a) Plan

ASRS Members with
Government Employers

403(b) Plan

ASRS Members with
Education Employers

Are contributions pre-tax

The 457(b) has both pre- &
post-tax plan options:

401(a) Contributions

The 403(b) has both pre- &
post-tax plan options:

their money is invested?

or post-tax? Traditional Pre-Tax option are Pre-Tax Traditional Pre-Tax option
or or
Roth Post-Tax option Roth Post-Tax option
Can members take a loan from
3 ; Yes Yes Yes
their savings plan?
Can members manage how Yes Yes Yes

How do | get more information
and enroll my organization?

Mationwide Retirement Solutions is the administrative services provider for each of these plans.
Contact Matt Gayman of Nationwide at (602) 316-4329 or gaymanm@nationwide.com.

Does this replace contributions
to the ASRS pension plan?

No: Contributing to the above plans is voluntary and would supplement a member's retirement,
not replace their future ASRS retirement benefit.

Basics For Employers
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Supplemental Savings Plans

Employer Responsibility:
Share the opportunity with employees.

* Facilitate employee’s ability to enroll in the
supplemental savings plan

* Work with Nationwide to submit the enrollment
forms.

Basics For Employers
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MEMBERSHIP ELIGIBILITY

* Coverage is determined solely by the ASRS
statutory provisions, NOT employer personnel
rules

* Situations that can affect eligibility

218 coverage
» State employees waiting period
* 65+ waiver

% {ASRS | Basics For Employers



SOCIAL SECURITY § 218 AGREEMENT

* Most ASRS employers have their own Social Security
Section 218 Agreement

 Defines which employees pay into Social Security

* Prior to 7/24/2014, § 218 coverage was also a
requirement for ASRS membership criteria

* No longer required for ASRS participation on and after
7124/2014 but some individuals are excluded from
ASRS membership

Basics For Employers



STATE EMPLOYEE WAITING PERIOD
ONLY APPLICABLE TO STATE:

* Agency

 Department
26-week (6-month) waiting * Board
period for ASRS for new « Commission
employees if not already - University

ASRS members

Judicial Branch
Corporation Commission
Legislature

Basics For Employers




STATE EMPLOYEE WAITING PERIOD

Employer Responsibility
* ONLY IF your employer is the State of Arizona,

use Check Member Eligibility to determine if
new hires are ASRS members

* If not ASRS members, apply the waiting period
before starting ASRS membership/contributions

« ADOA has the final authority on the waiting
period

Basics For Employers



ADOA ADJUSTED HIRE DATE

* Applied when Employee returns to state
service within 2 years of separation

*Previously earned service is applied to
waiting period

*\When in doubt, contact ADOA

9 {ASRS | Basics For Employers



Which of these employers does not need to apply
the 6-month waiting period?

A. Northern Arizona University

B. Washington Elementary School
District

C. Arizona Department of
Transportation

D. Arizona Corporation Commission

4

{ASRS | Basics For Employers



CHECK MEMBER ELIGIBILITY

Employer online application that

Other Operations

enables you to:

Forms & Packets

o o e State Employers: determine if new hire is
- subject to state waiting period

i Verify eligibility for 65 + Membership

cre TS e Waiver requests

Report

Find out if new hires are ASRS retirees

Basics For Employers



CHECK MEMBER ELIGIBILITY

Check Member Eligibility

This page will allow you to determine the current status of your employee(s).

Acknowledgment of Appropriate Use

The Employer acknowledges that ASRS is providing this database displaying potential ASRS member status for the sole purpose of identifying persons who may or may not have prior ASRS service, may or may not be a disabled or retired ASRS member,
and determining for whom the Employer is required to remit contributions. The employer agrees not to use or disclose the contents of this ASRS database for any other purpose.

Employee Search Criteria

Please enter the following fields to determine ASRS membership eligibility. Fields marked with an asterisk(*) sign are required.

Search by:
SSN
Date of Birth” (MM/DDAYYYY)
Search Member Reset | @
OR
Upload File: | Choose File | No file chosen Download the template @

Process File Export to EXCEL

Basics For Employers



CHECK MEMBER ELIGIBILITY

Enter SSN & DOB to view current status and
effective date of current status in the ASRS
database

Contributing: ASRS member actively contnbuting in the last 30 days
Contributed. ASRS member not actively contnibuting in the last 30 days
Deceased ASRS member has a death date in our system

DOB Error. The SSN is in our system but the DOB provided does not match
DOB Missing The SSN is in our system but the DOB is missing
Forfeited Not an ASRS member due to forfeiture

No Match: The SSN and DOB do not match anyone in our system

Not a Member Not an ASRS member

Retired. ASRS member is retired

10. Transferred Out Not an ASRS member due to transfer

11. Undetermined: Status cannot be determined

12 Retirement In Progress Retirement applcation is being processed

Member SSN | Date of yership Date @@

123-45-6789 | 03/06M1

0 =~ W =

=
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Exclusions from Membership Eligibility

Independent Contractor Limited Appointment
Leased Employee Legislative Employee: Temporary
Medical Resident Postdoctoral Scholar
State Elected Official Subject to Term Limits Superior Court Commissioner: Full Time

Employees with Work Visas

Basics For Employers




Exclusions from Membership Eligibility

Employees with Work Visas

“As a nonresident alien temporarily residing in
the United States and who holds an F-1, J-1,
M-1 or Q-1 visa when services are performed”

% JASRS | Basics For Employers



65+ MEMBERSHIP WAIVER

New employees may opt out of ASRS participation if
all of the following criteria are met:

* 065 years of age or older on the first day of
employment
* Not an existing ASRS member

* 65+ Membership Waiver form received by the
ASRS within 30 days after employment starts

N . _d
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65+ MEMBERSHIP WAIVER

Employer Responsibility

Provide the 65+ Membership Waiver form to
new employees if they meet criteria to opt out

Waiver can be downloaded from Forms &
Packets in your employer secure account

Submit the completed Waiver through Secure
Messages within 30 days of hire date.

N . _d
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In December 2023 you hired Lenora to work part time, less than 20 hours per
week. She was 66 when she started working for you but because she didn’t
meet membership criteria you did not offer her the 65+ Waiver form. You’ve
just now offered her a full-time position but she doesn’t want to participate in
ASRS. What should you do?

A. Tell Lenora that ASRS participation is required for all membershiO-
eligible positions and start contributions

Give her the 65+ Membership Waiver to fill out

C. Tell her she doesn’t have to participate because she was already
65+ when she started working for you

D. Start paying alternate contributions because Lenora has already
reached normal retirement eligibility

0

N
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MEMBERSHIP ELIGIBILITY

Definition of a Member is also known as the “20/20”
Membership Ciriteria:

A.R.S. § 38-711(23)(b) “Means all employees of
an employer who are eligible for membership
pursuant to § 38-727 and who are engaged to
work at least twenty weeks in each fiscal year and
at least twenty hours each week”

N
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EMPLOYER RESPONSIBILITY

Intent of
Employment

20 or more
weeks in
fiscal year

Apply 20/20 Test to
determine ASRS

eligibility
*State employers

Less
than 20
hours

must assess if new 5

week

employee is
subject to the
waiting period

ASRS Membership

begins on first day of
employment

Less than
20 weeks in
fiscal year

Track # weeks and
hours worked
(Count the weeks
when 20+ hours
worked)

ASRS Membership

begins on 20t week
of 20+ hours

Once begun, membership (contributions) continues through
the end of the fiscal year, even if 20/20 status changes.

Basics For Employers



MEMBERSHIP ELIGIBILITY: REDUCED HOURS

« Employee hired with “20/20” intent
* Membership is mandatory, contributions remitted
* Member'’s hours are reduced

« Contributions are required through the current
fiscal year

 Eligibility re-evaluated June 30th

2 {ASRS | Basics For Employers



ONLINE ENROLLMENT/REGISTRATION

K ARIZONA STATE | Yourinvestment.

E m p I oye r Res po ns I bl I Ity RETIREMENT SYSTEM Secur o our et
Provide Instructions & Enrollment Code to all Welcome

mmmmmm

eligible employees

« After employee visits ASRS website,
completes information & submits to employer, e e

review & validate demographic information Registering is quick and easy:
: a2 (R
«  Submit enrollment to ASRS oy e U393
You must have the Process Enroliments role to = | = |

manage enrollments.

Basics For Employers



ASRS NEW EMPLOYEE FOLDERS

sh8 ARIZONA STATE

* Member Benefits brochure
Member Education Brochure Welcome

Welcome to the Arizona State Retirement System! We are a top performing pension system
amongst our peers with the goal of providing members a lifetime monthly benefit in retirement.
Please explore the following pages to learn more about who we are, what it means tobe a

[ []
° R 0aq d t 0 R e t iIremen t G ul d e sl ey Lo sl b
Additionally, it's important to take a moment and complete your registration with the ASRS,
if you haven't already. This keeps your account secure, and allows online access to your
account where you can estimate retirement benefits, keep your contact information up-lo-date,

r 1 [] - u
. ‘ ! I I I b e G u d e v V t h I D I e d t e d t ( ’ and register for educational webinars.
r I I I Note: if you are already an ASRS member but are now working for a new ASRS employer, you

still need to complete the registration process again, using you new empiloyer’s
enroliment code.

inClUde En r0|.|.ment COde Registering is quick and easy:

SR es | Ly
mployer Name b

Follow the registration process using the information
below, provided by your employer. [=]

* Member Savings Plans Comparison ]
Chart —T

verion 55 2028
Your investment.

Your future.

Secure for your ffetime.

Enrollment Code:

Basics For Employers




ONLINE ENROLLMENT/REGISTRATION

Manage Enroliments

We have created tips to assist you. Just look for the @ icon.

Instructions: @) mployee Online Instructions

Enrolliments Pending Employer Verification {) View Pending _

Enroliment Name New Employees

Enrollment Code 99799999

Enroliments Required ) View Report _

Enrollments With No Contributions () View Report l

Basics For Employers



ENROLLMENT AND REGISTRATION

Two processes in one:

« Enroliment verifies current demographic information
relative to employment period
* Registration provides online account access after

« Member’s enrollment is submitted by Employer,
AND
* |nitial contributions have posted to their account

Basics For Employers



Ricardo used to work for your employer and completed his
online registration/enrolilment. He terminated and went to work
elsewhere for 2 years, and now has been rehired by you. What
should you do?

A. Give Ricardo the instructions and have him complete a new enroliment
for this employment period

Tell Ricardo to make sure he enrolled with his other former employer

C. Don’t bother with enroliment because Ricardo already completed it
during his first employment

D. Advise Ricardo to contact the ASRS

W

Basics For Employers



Employer Administrator Reminders

* Have at least 2 Employer Administrators

 Can make demographic updates for other
Employer Administrator

» Keep contact information updated

* Deactivate former web users

* [f only 1 ASRS Employer Administrator, authorize
new administrator before departure

N . _d
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How to Contact the
Employer Relations Team




BEST WAY TO CONTACT ERT

* Via Live Chat

« Secure Messaging through your ASRS
employer account.

 Email to EmployerRelations@azasrs.qgov

* By phone:

602-240-2000 from within metropolitan Phoenix
520-239-3100 from within metropolitan Tucson
800-621-3778 from outside the Tucson and Phoenix areas

Basics For Employers



Employer Live Chat

J5"4 ARIZONA STATE
" RETIREMENT SYSTEM | mngSRS

‘our Account s Employel’ Home

Home Page

Welcome to Your ASRS Employer Homepage

Your employer homepage has been created for you to process information for your employees.

nmunication & Education <

Secure Messages

* Initiate with your name and employer.

Mon -Wed «  Use mainly for quick questions.
6 a.m.to 5 p.m. « If your question is complex, create a secure message
thread.
Thur —Fri « If unable to complete chat, initiate a new one when you
6 a.m.to 4 p.m. have more time.

Basics For Employers




Employer Live Chat & Co-Browsing

"8 ARIZONA STATE
T " RETIREMENT SYSTEM | ’”‘ZASRS

GRELELL Employer Home

Home Page

Communication & Education Welcome to Your ASRS Employer Homepage _
Secure Messages Your employer homepage has been created for you to process information for your employees. 7 &
Please give me a brief moment while |
transfer you to Jeannie Willeto, who will
confirm in this same chatbox when
they've received the transfer. If for any

reason this chatbox closes mid-transfer,
please initiate a new chat.

H, what's up?

Share Request
We request that you share your
screen

Basics For Employers




Employer Secure Messages (ESM)

Your Account

Home Page

Communication & Education

Secure Messages

==l rmur Tastrrie i~

Employer Meeting
Registration

Employer Home

Welcome to Your ASRS Employer Homepage

Your employer homepage has been created for you to process information for your employees.

rou have 97 unread message. Click here to view your Secure Messages

Basics For Employers



ESM - Enhanced Interface

Secure Messages

Live Chat

Unarchived Archived

Create a new thread Archive Thread(s)

Show| 15 v |entries per page

You can search the
subject line, content and

category, or all.

Search:

[J Archive Type Category Last Modified By Date Modified Status =
_ Private _ Enroliments ASRS 2024-02-28 12:31:09 PM ACTIVE
rejected enroliment
PPE 01/19/2024
Group i ] Contribution Accounting ASRS 2024-02-28 11:45:46 AM ACTIVE
verification needed
I ot o
Group epv for adj no credit Ending Payroll Verification ASRS 2024-02-28 10:03:52 AM  ACTIVE
taken
Group 4290 Ending Payroll Verification ASRS 2024-02-28 08:44:22 AM ACTIVE
|
Group A9EPPE  Ehding Payroll Verification ASRS 2024-02-28 065122 AM  ACTIVE
not on epv
I =g ' n———
Group Ending Payroll Verification ASRS 2024-02-27 03:30:03 PM ACTIVE

ppe not on epv
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ESM - Archiving Completed Messages

Secure Messages

Live Chat

Unarchived Archived
Create a new thread Archive Thread(s)

Show: 15 + :entries per page

[J Archive Type Subject Category Last Modified By Date Modified Status -
Private _ Enroliments ASRS 2024-02-28 12:31:09 PM ACTIVE
rejected enroliment
PPE 01/19/2024
Group B - Contribution Accounting ASRS 2024-02-28 11:45:46 AM ACTIVE
verification needed
I - o
Group epv for adj no credit Ending Payroll Verification ASRS 2024-02-28 10:03:52 AM ACTIVE
taken
Group 4290 Ending Payroll Verification ASRS 2024-02-28 08:44:22 AM ACTIVE
I
Group AI9EPPE £ ding Payroll Verification ASRS 2024-02-28 06:5122 AM  ACTIVE
not on epv
I - o : I
Group Ending Payroll Verification ASRS 2024-02-27 03:30:03 PM ACTIVE

ppe not on epv
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Create Secure Thread Subject should identify member

by full name and last 4 of SSN
when necessary.

Subject
|Enter a subject

Select Category
| select

You must select a category to

be able to send a message.
B I U = v

Type your message here

Specifics help.
What resolution is needed?
Attach supporting documents.

0words @tiny

Choose File | Mo file chgBen Send LTD Documenis

This secure messaging application is authorized for use by registered ASRS employer users. As a registered employer user of the ASRS secure
website, you are responsible for the display and use of any personal identifiable information contained within.
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The Employer Relations Team

Genevieve McBride Jeniffer Gomez — Pabon

Supervisor Program Manager

(602) 240-2080 (602) 240-2022
Aaron Bernardino Nichole Fuller

Quality Analyst Quality Analyst

(602) 240-2097 (602) 240-2112
William Roberts Sarah Tucker

Quality Analyst Retirement Specialist Sr.
(602) 240-2149 (602) 240-2005
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28 ARIZONA STATE Your investrert
RETIREMENT SYSTEM Secure forifourlifetime.

Please keep an eye out for an emaill
with a survey we will send out shortly
after the last session of the series on
March 15.

>




