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Retirees Giving Back




2014 Board Meetings

January p
February 28
March 28
April 25
\EW, 23
June 27
August 22
September 26
October 24

December 5

Meetings begin at 8:30 a.m. in the ASRS
Phoenix Board Room at 3300 N. Central
Avenue, 10th Floor, unless otherwise posted.
Schedule is subject to change. For Infor-
mation please visit us at www.azasrs.gov.

Did You Know...

The ASRS Total Pension Administration
Cost was $84 per member. This is $11
below our peer average.

The ASRS had a lower cost per full-time
employee than our peers while performing
more transactions per member than
our peers.

In compiling a comparable score for total
service provided to members, the ASRS
received a score of 85 out of 100, which is
slightly better than our peer median of 82.

ASRS Board of Trustees

Fiscal Year 2012-2013

Thomas Manos Michael Smarik
Chair Vice Chair
Phoenix, Retirees Phoenix, State
Employees

Thomas Connelly Dr. Dennis Hoffman Kevin McCarthy
Phoenix, Public Phoenix, Public Phoenix, Public

Brian C. McNeil Jeff Tyne Dr. Richard Jacob
Phoenix, Member At Phoenix, Political Phoenix, Educators
Large Subdivisions

ASRS Board Trustees are appointed to three-year terms by the governor and are confirmed by
the Arizona State Senate. Four trustees of the Board must have a minimum of 10 years invest-
ment experience and each trustee who represents an ASRS member group shall have no less
than five years of administrative management experience. There is no limit to the number of
terms a Trustee may serve.
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Message from the Director

To Our Members:

| am pleased to present the 2013 Popular Annual Financial Report (PAFR) for the Arizona State
Retirement System for the fiscal year ended June 30, 2013.

The information presented here is a reader-friendly summary of the more detailed 2013
Comprehensive Annual Financial Report (CAFR), which is prepared and presented in conformity
with Generally Accepted Accounting Principles. The Popular Report is not intended to supplement
the CAFR; rather, it is a concise summary of the financial health, investment performance and key
accomplishments of the ASRS throughout fiscal year 2013. Should you wish to review the more
detailed CAFR, | encourage you to visit our website at https://www.azasrs.gov/web/Publications.do
where you can find the report.

This year’s PAFR & CAFR honor ASRS retirees who give back to their communities.

The ASRS provides benefits to our State’s public servants and continues to closely monitor the
health and stability of the programs and plans that provide retirement benefits, long-term disability
coverage and retiree health insurance programs for our members. | am pleased to report that while
facing challenges in today’s economy, the viability of all our programs remains strong.

In fiscal year 2012-13, the ASRS paid in excess of $2.60 billion in benefits to 122,257 retirees, bene-
ficiaries and disabled members. Our overall membership increased from the previous year and we
serve approximately 543,000 members.

Among our major initiatives over the past year was a review and update of our Strategic Asset
Allocation Policy, a critical document that sets the foundation for management of our total invest-
ment portfolio, which is currently approximately $31 billion. Investment returns for fiscal year
2012-13 were 13.1 percent compared to 1.3 percent in fiscal year 2011-12, which we believe was in
part a result of our more diversified asset allocations.

The ASRS continues to be engaged in program and policy review and, when appropriate, will again
be seeking legislative or other changes to ensure the retirement system operates efficiently and
effectively. The ASRS has invested in technology and online solutions to achieve the highest level
of service in a cost-efficient environment. We have improved work flows, focused on risk
management and collaborated with our employees to nurture staff morale and sustain high levels
of member satisfaction.

The ASRS is committed to prudent management of the overall operations and assets of the retire-
ment system for the benefit of our members. At the same time, we are keenly aware of our
responsibilities to the State of Arizona, its taxpayers, our members and employer partners.

We appreciate the cooperation extended by the Governor’s Office and the State Legislature, which
enables and empowers us to meet the challenges we face in today’s challenging economic climate.

On behalf of the ASRS staff, we look forward to serving you in the coming years.
Kind regards,

Paul Matson, Executive Director

Delivering Service With Pride | Page 2

Executive Staff

Paul Matson
Executive Director

Anthony Guarino
Deputy Director,
Chief Operations Officer

Gary R. Dokes
Chief Investment Officer




Delivering service with...

PRIDE
__OUR VISION _

For the benefit of our members...
the Arizona State Retirement System
will be a leading state benefit plan
administrator in the areas of:

B Core Member Services

B Investment Performance
B Funded Status

B Operational Effectiveness

This will be accomplished while keeping
program benefits and associated costs
relatively aligned and maintaining actu-
arial and fiscal integrity.

OUR VALUES

Professionalism.

A highly capable workforce will
promote a professional and respectful
environment and fead the organization,

Results.
A results-oriented approach to opera-
tions will energize the organization.

Improvement.

A climate of continuous quality
improvement and enhanced efficiencies
will drive the organization.

Diversity.

Engagement of diversity by the appreci-
ation, recognition and support for all
people will propel the organization to
ever greater achievement.

Excellence.
A commitment to service excellence will
permeate the organization.
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Lyndy McKay - ASRS Retiree

Significant New Legislation

Enacted during the fiscal year 2012-2013
legislative session:

In order to protect member’s identity from fraud,
abuse, theft, civil or criminal activity, certain infor-
mation about a member is not subject to inspection
unless protected by any federal or state law.

Removes the requirement that a survivor’s benefit
must exceed $5,000 in order to elect an annuity
option.

Eliminates the Permanent Benefit Increase program
for members whose membership commences after
September 13, 2013.

Clarifies that a member is not required to name or
maintain a current spouse as their beneficiary or elect
a joint and survivor annuity, if such an action would
violate another law, an existing contract, or a court
order.

Permits the ASRS Board to establish a self-insured
health insurance program if the Board determines that
self-insuring would be less expensive as a fully insured
plan, while considering the risks and costs.

Allows someone who becomes an elected official
subject to term limits on or after January 1, 2014, and
who is an active or inactive member of ASRS to
continue or resume participation in ASRS in lieu of
participation in the Elected Officials’ Retirement Plan.

Banner Boswell Pet
Therapy Program

Co-chairperson for the
Banner Boswell Pet
Therapy program for 15
years. Lyndy and her dog
Joy have been visiting the
hospital, care centers and
special needs adults on a
weekly basis. She retired
3 years ago from the
Washington Elementary
School District where she
worked for 20 years.

N —




Our History

In 1912, Arizona's first year of statehood, the first teacher retired with an
Arizona State teacher's pension. From 1912 until 1943, Arizona teachers
were granted pensions by the State Legislature, if they had at least 30 years
of service in Arizona schools and were 65 years of age or older. All teachers'
pensions were $50 per month; there were no member deposits or survivor
benefits.

During the late 1930s and early 1940s, there was intense activity to create a
formal retirement plan for Arizona teachers. The Legislature created the
Teachers' Retirement System, effective July 1, 1943. All certified, full-time
teachers were members, contributing to a retirement plan with a fixed ben-
efit formula. The employer contribution rate varied, but could not exceed
5.03 percent of the first $3,600 of teachers' salaries.

In 1953, the Arizona State Retirement System was created to provide retire-
ment and other benefits for state employees, including university faculty
and employees of the State's political subdivisions who signed a member-
ship contract. Active teachers voted to join the ASRS in 1954, and trans-
ferred to the ASRS on January 1, 1955. The Teachers' Retirement System
continued to pay retirement benefits to retired teacher members who were
ineligible to join the ASRS.

In 1970, the Legislature agreed to enact the current Arizona State Retire-
ment System Defined Benefit Plan, if 70 percent or more of State employees
and teachers voted to transfer to the new plan. More than 80 percent of
eligible members voted for the new plan, which became effective July 1,
1971. Most political subdivisions have subsequently voted to join.

Today, more than a half-million of Arizona’s public servants belong to the
ASRS, which encompasses state employees, the three state universities,
community college districts, all 15 counties, most cities and towns, school
districts and charter schools and other political subdivisions, such as fire and
water districts.

Commitment to Service Excellence

The ASRS continually strives for excellence by participating in Pension

Administration Benchmarking. The key advantages of benchmarking are:

e Creates a greater openness about strengths and weaknesses

e Engages and motivates staff as they experience change

e Facilitates teamwork and the willingness to adapt to change

e  Opens organizations to new methods, ideas and tools to improve both
service and cost effectiveness

e Facilitates learning from others and developing and applying new
methods and best practices

2013 Member Statistics

Employee Members
Current Employees—Active 207,572
Retirees (including Beneficiaries) 122,257
Non Active 208,573

Long Term Disability Recipients 4,443

Total 542,845

Did You Know...

The ASRS implemented an online retire-
ment application for members beginning
the retirement process.

In 2013, 40% of new retirement applica-
tions were received online.

This enables members to track the status
of their application and receive email up-
dates in certain steps in the process.

Assistance
League
of Phoenix

Denise is a retired
teacher who
spends her free
time volunteering
at the Assistance
i League of Phoe-
e leagi, nix (AL). AL has
Denise Vesci - ASRS Retiree RN goldE1a ]
Operation School
Bell, HUGS,
LEARN, Scholarships and Wee Help. These
programs serve over 40,000 children in
need with clothes, health kits, shoes,
books, dictionaries, teddy bears, layettes
and special programs for students.
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Investments

Results Summary

During fiscal year 2013, the ASRS investments were broadly diversified in domes-
tic and international equities, domestic fixed income, real estate, private equity,

opportunistic, commodities, and cash equivalent instruments.

At June 30, 2013, the ASRS held net investments of $30.5 billion, an increase of
$2.9 million from fiscal year 2012. The combined investment portfolio experi-
enced a return of 13.1 percent compared to the Interim Total Fund Benchmark
return of 12.6 percent. The increase in net investments from fiscal year 2012 to
fiscal year 2013, is primarily due to strong performance in U.S. and international

equities, as well as opportunistic equity, debt and real estate.

2.37% Asset Allocation at Fair Value

4.83%

5.41%

For the period ended June 30, 2013

5.17% B Domestic Equities

® Non US Equities
Fixed Income

19.46% M Real Estate

M Private Equity
Opportunistic funds

Temporary Investments

Current Market Conditions

The U.S. economy is healing as reflected in the U.S. equities markets outperform-
ing other public asset classes during fiscal year 2013. Internationally, there are
nascent signs Europe is stabilizing; however, Asia is slowing. Projections are for
slow, but not stellar growth over the next year that will be closely aligned with
stimulus monetary policies and expected “tapering” of the Quantitative Easing

program.

The ASRS continues to implement the Strategic Asset Allocation policy and will
allocate assets tactically within guidelines as market opportunities present

themselves.
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Investment Goals

Achieve a 20-year rolling annual total fund net
rate of return equal to or greater than the
actuarial assumed interest rate.

Achieve one- and three-year rolling annual total
fund net rates of return equal to or greater
than the return of the ASRS Strategic Asset
Allocation Policy (SAAP) Benchmark.

Achieve one and three-year rolling annual net
rates of return for ASRS strategic asset classes
that are equal to or greater than their
respective strategic asset class benchmarks.

Ensure sufficient monies are available to meet
pension benefits, health insurance, member
refunds, administrative payments, and other
cash flow requirements.

Annualized Time Weighted Rates of Return
(After Fees)

(Retirement & Health Benefit Supplement)

1 3 5 10 | Since Inception
Year | Year | Year | Year | (June 30,1975)
ASRS Total | 13.1% | 12.6% | 5.9% 7.4% 9.8%
Fund
Bench- 12.6% | 12.4% | 5.4% | 7.0% 9.6%
mark

The Exchange
Club of Tempe

In his first year of
volunteering,
Craig has worked
on six community
projects for The
Exchange Club of
Tempe. The
largest project
being the 9-11 Healing Fields in Tempe. He
retired in February 2012 from the Depart-
ment of Administration.

Craig Dokken - ASRS Retiree




Financial Summary

Civil Air Patrol The ASRS administers retirement, health and long term disability benefits for teachers,
state, county and other public municipal employees. ASRS benefits are funded by

2 l T WEENWNICR B | member and employer contributions and by earnings on investments. The ASRS has

tiree and member of . . .
the Civil Air Patrol three funds, Retirement, Health Benefit Supplement (HBS) and Long Term Disability

(NN IR W a2 | (LTD), to which the contributions are distributed according to actuarially determined
UERNOEUSSCIELIEIN| contribution rates.
wide all-volunteer

organization that ASRS’ total net position held in trust for benefits at June 30, 2013 was $30.6 billion, a
provides search and

rescue support for
IR -E I I M| primarily due to an increase in investment returns, which was 13.1 percent for fiscal

lost/overdue aircraft and aerial photography year 2013. The retirement fund’s net position was $29.0 billion compared to $26.4
after natural disasters for damaged infra- - . , . -
structure. He is certified by CAP as a mission billion last year, a 9.9 percent increase. The HBS’s fund net position was $1.3 billion at
[l T e N E T AR DI L g IR R [l 1 s Ml | Vear-end compared to the same $1.2 billion in fiscal year 2012, an 11.0 percent in-
flying experience for CAP since 2004. crease. The LTD fund’s net position was $262 million at year-end compared to $257

million last year, a 2.0 percent increase.

9.9 percent increase from $27.9 billion at June 30, 2012. The increase in net position is

Larry Bernosky-ASRS Retiree

For the 2013 fiscal year, contributions totaled $2.1 billion, compared to the 2012 fiscal
COllSldel'... year contributions of $1.9 billion. The increase is due to a 0.40 percent increase in con-
tribution rates for retirement and HBS, and retrospective health insurance rate adjust-

ment reimbursement totaling $25.8 million in fiscal year 2013 compared to $15.5 mil-
“Never doubt that a small group of lion in fiscal year 2012.

thoughtful, committed citizens can
For fiscal year 2013, the ASRS recognized net investment income of $3.6 billion, which

compares to net investment income of $339 million in the previous year. This 953.9
percent increase is primarily due to strong performance in U.S. and international equi-
ties, as well as opportunistic equity and debt, and real estate.

change the world; indeed, it’s the only
thing that ever has.”
Margaret Mead

For the 2013 fiscal year, pension, disability, health insurance and survivor benefits to-

taled $2.60 billion, an increase of 4.7 percent over the $2.49 billion paid during fiscal

year 2012. The 4.7 percent increase is explained by an increase in total retirees. Re-

funds and transfers to other plans totaled $219 million in 2013, a 3.3 percent increase

from the $212 million paid out in 2012. In fiscal year 2013, the cost of administering

“Volunteers don't get paid, not because the ASRS benefits totaled $41 million, an increase of 14.7 percent from the $36 million
they're worthless, paid in fiscal year 2012.

“It’s easy to make a buck. It’s a lot
tougher to make a difference.”
Tom Brokaw

but because they're priceless.”

Sherry Anderson
Net Position by Fund - June 30, 2013

“Volunteers do not necessarily have the (In thousands)

Retirement
$29,025,430

/ 95%

time; they just have the heart.”
Elizabeth Andrew

“No man can become rich without
himself enriching others.”
Andrew Carnegie

“Those who can, do.
M HBS

Those who can do more, volunteer.” LTD
$262,620 HBS mLTD
1%
Unknown Author $1.335,334 . Retirement

4%
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Combined Statement of Plan Net

[ ] [ ]
Position
Largest Participating
[®
Retirement, Health Benefit Supplement and Long Term Employers
Disability Funds Combined
Formerly referred to as the Combined Statement of Plan Net Assets, the Participating Employer Covered Employees
ASRS Combined Statement of Plan Net Position reflects the resources availa-
D t t of Administrati 26,129
ble to pay benefits to members and beneficiaries at the end of the fiscal epartment ot Administration
year. The Combined Statement of Plan Net Position is presented with a Maricopa County 8,937
more detailed analysis in the complete ASRS Comprehensive Annual Finan- P P R 8,323
cial Report.
University of Arizona 6,810
Combined Statement of Plan Net Position U (il il R e
2013 2012 2011 2010 Maricopa County Community Col- 6,226
lege District
ASSETS
Arizona State University 5,162
Cash, Receivables and
p . $1,145,516 S$1,092,738 S$1,114,771 $1,030,361 [dlyEXe IIL1aY 4,986
repaids
. Gilbert Unified School District 41 4,569
Investments at Fair Value 30,779,999 27,626,426 28,541,753 23,604,607
. N Chandler Unified School District 80 4,079
Security Lending 15,460 50,070 880,893 2,360,532
* All Other 125,614
Total Assets 31,940,975 28,769,234 30,537,417 26,995,500

Total 207,572

LIABILITIES
Payables and Other
o 1,302,131 856,928 1,341,717 1,242,034
Liabilities * In 2013 All Other Consisted of:

Securities Lending 15,460 50,070 880,893 2,360,532 . A

Total Liabiliti
otal Liabilities 1,317,591 906,998 2,222,610 3,602,566 EFSERHRIENS 238 84,854

NET POSITION
30,623,384 $27,862,236 $28,314,807 $23,392,934 Charter Schools 143 4,404

. Cities 78 16,640
NOTE: All numbers presented in thousands of dollars.

Counties 13 7,512

*The ASRS’ custodial bank enters into agreements with borrowers to loan Higher Education 10 5,626

securities and have the same securities redelivered at a later date. Security
Other 93 6,488
lending assets represent the cash collateral received from the borrowers that
the ASRS has reinvested. Security lending liabilities represent the cash collat- Total Other 125,614
eral that the ASRS must return to the borrowers upon expiration of the loan.

The ASRS receives a spread for its lending activities.
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Average Benefit Payme Combined Statement of Changes
in Plan Net Position

Annual
Amounts Retirement, Health Benefit Supplement and Long Term
Disability Funds Combined
Average Pension $19,560 Formerly referred to as the Combined Statement of Changes in Plan Net Assets,

. the ASRS Combined Statement of Changes in Plan Net Position reflects all the
Average Age - Retired 69.8

financial activity for the agency for fiscal year ended June 30, 2013. The state-
Average Salary - Active $43,475 ment presents information to illustrate how the ASRS’ net position changed dur-
Average Age - Non-retired 45.8 ing the fiscal year as a result of the financial activity (i.e., contributions, investing
activity, expenses). This is a summarized version of the data presented and ana-

lyzed in the ASRS Comprehensive Annual Financial Report.

2013 2012 2011 2010
2 HYH ADDITIONS
Retirees Giving Back
Employee Contributions $968,885  $926,966  $854,976 $844,847

Carolyn Maki - ASRS Retiree, volunteers
for the Senior Outreach Program, Lend A Employer Contributions 989,790 927,628 859,399 858,431
Hand in Tucson Arizona serving on her
neighborhood board. Reimbursements 25,826 35,473 ) )
Christine Thorsen - ASRS Retiree, volun- Service Credit Purchase
teers for The 3000 Club which rescues 72,023 53,659 70,812 73,973

and Transfers In

food and medical supplies to distribute to
communities throughout Arizona. Investment and Security

Lending | (Loss) 3,748,774 475,030 5,833,161 (3,144,567)
i g ending Income (LOosSs
Tonie Salzano - ASRS Retiree, volunteers g

for the Salt River Pima Maricopa Indian Investment and Security
Community Employee Wellness Program
where she creates databases and reports
to keep track of employee participation. Total Additions

(178,898) (136,302) (128,709) (116,351)

Lending Expenses

5,626,400 2,282,454 7,489,639 (4,805,467)
Jan Felton - ASRS Retiree, volunteers her

time as a Math Tutor and a Receptionist DEDUCTIONS
at her church.

. Retirement and Disability
Mark Floor - ASRS Retiree, volunteers for

the Velma Teague Public Library at the Benefits 2,566,275 2,457,052 2,324,602 2,188,250
b M AN SNl | oo sentis
Green Efforts Committee.

Refunds and Transfers 219,332 212,313 186,975 165,599

Administration and Other 41,203 35,929 32,240 32,666

budget Saving Total Deductions 2,865,252 2,735,025 2,567,766 2,412,987

 ACRC e leme coies to NET CHANGE 2,761,148  (452,571) 4,921,873 2,392,480

cdticc olRagENCYICXPEnAItiEsSAsiaire Net position beginning of year 27,862,236 28,314,807 23,392,934 21,000,454

. , 5 :-', :......., ¥ .. .j., ‘:. Net position end of year $30,623,384 $27,862,236 $28,314,807 $23,392,934
on over the o - Ve

NOTE: All numbers presented in thousands of dollars.




Funding Statuas and
Contribution Rate

Funding Status

Actuarial valuations of the ASRS assets and benefits obligations for the retirement and
health benefit supplement funds combined are performed annually. The most recent
actuarial valuation available is as of June 30, 2012. At June 30, 2012, the total funded
status of the ASRS retirement and health benefit supplement funds decreased slightly
to 75.7 percent, from 75.8 percent for fiscal year 2011. At fiscal year 2012, ASRS actu-
arial liabilities exceeded actuarial assets for the retirement and health benefit supple-
ment funds by $9.7 billion. This compares to an excess of actuarial liabilities over actu-
arial assets of $9.3 billion for fiscal year 2011. This decrease in funded status is due
primarily to the recognition of investment losses in fiscal years 2003, 2008 and 2009.

Contribution Rate

The contribution rate, as determined by the annual actuarial valuation, is designed to
ensure that the ASRS fund remains adequate to meet current and future obligations
to members. The Arizona Revised Statutes provide statutory authority for determining
the employees’ and employers’ contribution amounts as a percentage of covered pay-
roll. Employees’ contributions are applied toward the Retirement and Long Term Disa-
bility Plans. Employers’ contributions are applied toward the Retirement Plan, Health
Insurance Premium Supplement Plan and the LTD Plan. There is no legal or contractual
maximum contribution rate for employees or employers.

The statutory contribution rate and the actuarially determined contribution rate for
the year ended June 30, 2013 was 11.14 percent for both the employees’ and employ-
ers’ portion. Employees paid 10.90 percent retirement and .24 percent long term dis-
ability. Employers paid 10.25 percent for retirement, .65 percent for the health insur-
ance premium supplement and .24 percent for long term disability.

The statutory contribution rate and actuarially determined contribution rate for the
year ended June 30, 2014 is 11.54 percent for both the employees’ and employers’

portion. Employees pay 11.30 percent retirement and .24 percent long term disability.

Employers pay 10.70 percent retirement, .60 percent for the health insurance premi-
um supplement and .24 percent for long term disability.

2014 2013 2012* 2011 2010
Retirement Contribution Rates
Member 11.30 10.90 11.13 9.60 9.00
Employer 10.70 10.25 9.87 9.01 8.34
HBS Contribution Rates
Employer 0.60 0.65 0.59 0.59 0.66
LTD Contribution Rates
Member 0.24 0.24 0.26 0.25 0.40
Employer 0.24 0.24 0.23 0.25 0.40

*Subsequent to the completion of the 2012 actuarial valuation, the 50th Arizona State
Legislature enacted legislation which retroactively reverted the contribution rate per-
centage back to 50% for employees and 50% for employers, as of July 1, 2011.
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Cost Savings

The ASRS has been engaged in significant
program and policy review in an effort to
reduce costs. While this is an ongoing process,
program, policy and legislative initiatives that
have been implemented are estimated to have
reduced total contributions to the ASRS by ap-
proximately $369 million per year. This is
equivalent to approximately $10.4 billion in
liability savings for the group of all current and
future employees.

Over the long term, these very significant
savings will reduce future increases in
contribution rates to both employees and
employers by an average of approximately 4.01
percent in total each year.

Actuarial Value Funded Status

M Total Plan

79.3%

76.7%

' 75.8% 75.7%

2009 2010 2011 2012

The funded status represents the percentage of
future pension benefits covered by the pension
plan’s assets at each respective fiscal year end.

The actuarial value of assets is equal to the mar-
ket value of assets, less a ten-year phase-in of
the excess/shortfall between expected invest-
ment returns and actual income on the market
value of assets.

Market Value Funded Status

M Total Plan

72.7%

2010 2011




OUTSTANDING ACHIEVEMENT AWARD

®

Government Finance Officers Association

Award for

Outstanding
Achievement in
Popular Annual

Financial Reporting

Presented to

Arizona State
Retirement System

For its Annual
Financial Report
for the Fiscal Year Ended

June 30, 2012

B # o

Executive Director/CEO

The Government Finance Officers
Association (GFOA) established this
award to acknowledge state and local
governments that create high-quality
Popular Annual Financial Reports
(PAFR). To do this, information must be
extracted from the Comprehensive
Annual Financial reports to create a
PAFR that is easily understandable to
the general public and other interested
parties who may not have a back-
ground in accounting or finance.
The report must also be unique and
creative and present appropriate
financial information accurately in
accordance to Generally Accepted
Accounting Principles.

The ASRS’ PAFR for fiscal year end 2012
received this prestigious award. This
PAFR continues to conform to the high-
est reporting standards and will be sub-
mitted to the GFOA Board for consider-
ation and review each year.
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Visit the ASRS at:
WWW.azasrs.gov

Find us on
Facebook

http://www.facebook.com/azasrs

DELIVERING SERVICE WITH PRIDE

ARIZONA STATE RETIREMENT SYSTEM

A Component Unit of the State of Arizona

3300 North Central Avenue 7660 E. Broadway Boulevard

Phoenix, AZ 85012 Suite 108

Phone: (602) 240-2000 Tucson, AZ 85710

Toll Free: (800) 621-3778 Phone: (520) 239-3100




