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Recorded 
demonstrations for 
web-based and file 
upload reporting 

methods
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Which contribution reporting method do you use?
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Compensation Quick Reference Guide
Pay Types & Pay Type Mapping
Maximum Compensation

Web-Based Contribution Reporting
File Upload Contribution Reporting
Adjustments & Corrections
Alternate Contribution Rate Reporting

Compensation

Contribution 
Reporting

Compensation 
& Contribution Reporting
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ASRS Membership prior to January 1, 1984
aka Pre-84 Membership

In addition to the 7 payment types shared by all membership 
date tiers, the following are reportable compensation:
• Employer contributions to tax qualified deferred compensation 

plans other than the ASRS defined benefit plan.
• Non-accountable allowance or reimbursement.
• Mandatory payment of unused leave.
• Termination payments.

o Termination payments are a type of pay that is only occurring 
because the member is terminating employment and is 
typically a payout of any unused paid leave the member has 
accrued. 
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ASRS Membrship prior January 1, 1984 –
December 31, 2019

aka Pre-2020 Membership Date
In addition to the 7 payment types shared by all membership 
date tiers, the following are reportable compensation:
• Employer contributions to tax qualified deferred compensation 

plans other than the ASRS defined benefit plan.
• Non-accountable allowance or reimbursement.
• Mandatory payment of unused leave.

Does not include termiatiom pay 
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ASRS Membrship on or after 
January 1, 2020

Payments included in compensation:
• Base pay or regular pay
• Paid leave
• Balance of Contract
• Performance Pay
• Standby/On-Call pay
• Pay the member receives in excess of the member’s base 

pay
• May be defined through Legal Action
• Military Differential Pay
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Austin became an ASRS member on October 31 of 1999. He 
decided to move out of state and refunded his account in 
2005. On March 6, 2013 he got rehired by an ASRS Employer. 
What is his membership date?

A.October 31, 1999
B.He can choose between his original membership date or his 

rehire date
C.It depends on if he buys back his previous years of service
D.March 6, 2013
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ASRS Membrship prior to January 1, 1984
aka Pre-84 Membership

Payments Not Included In Compensation:
• Buy out or contract payoff 
• Payments made as part of an incentive program for an 

employee benefit
• Accountable reimbursements
• Optional payments in lieu of fringe benefits
• Short term disability payments
• Worker’s Compensation Pay
• Gift cards
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ASRS Membrship prior 
January 1, 1984 – December 31, 2019

aka Pre-2020 Membership Date
Payments Not Included In Compensation:
• Termination pay
• A buy-out or contract payoff of an employee
• Payments made to the employee as part of an incentive 

program for an employment benefit
• Accountable Reimbursements
• Optional payments in lieu of fringe benefits
• Short Term Disability pay
• Worker’s Compensation pay
• Gift Cards
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ASRS Membrship on or after 
January 1, 2020

Payments Not Included In Compensation:
• Employer contributions to tax qualified deferred 

compensation plans other than the ASRS 
defined benefit play

• Termination pay
• A buy-out or contract payoff of an employee
• Payments made to the employee as part of an 

incentive program for an employment benefit
• Accountable Reimbursements
• Optional payments in lieu of fringe benefits
• Short Term Disability pay
• Worker’s Compensation pay
• Gift Cards
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Web-Based Contribution Reporting
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File Upload Contribution Reporting

Employer Pay Type Codes
01 – Base Pay/Leave Pay
02 – Overtime Pay
03 – Leave of Absence Partial Pay
04 – Non-Standard Pay
05 – Balance of Contract Pay
06 – Retroactive and Claim Resolution 
Pay
07 – Performance, Bonuses, 
Longevity and Stability Pay
08 – Termination Incentive
09 – Termination Pay
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Pay Type
Code

Pay Type 
Name

Description

01 Base 
Pay

Leave 
Pay

"Base Pay" is the fixed gross amount paid to a member as salary or 
wages for services rendered to or for an employer, typically every two 
weeks or other consistent periodic basis, including amounts that are 
subject to deferred compensation or tax sheltered agreements or that 
would have been paid to a member except for the member’s election or a 
legal requirement that all or part of the gross amount be used for other 
purposes. For purposes of Arizona Revised Statutes §38-711 (7), 
amounts paid in excess of compensation limits established in A. R. S. 
§38-746 are not considered compensation for pension purposes. 

“Leave Pay” means payments made by an employer to an employee in 
connection with an approved absence from work, whether in connection 
with an illness or injury, a vacation, the use of personal time or other time 
off.
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Pay 
Type
Code

Pay Type Name Description

02 Overtime 
Pay

The additional amounts paid to a member as salary or wages whose 
employment position qualifies to receive such pay. Federal law requires 
that non-exempt employees (see the Fair Labor Standards Act as 
amended) who work more than 40 hours in a work week, as designated 
by the employer, must be paid at a higher rate for the overtime hours 
worked, at a minimum of 1 ½ times the regular pay rate.

03 Leave of 
Absence 
Partial 
Pay

Payments made by employer to an employee at an amount less than the 
employee’s regular salary or wages paid during an approved leave of 
absence.
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Pay 
Type
Code

Pay Type Name Description

04 Non-
Standard 

Pay
Any payments other than Base Pay or any of 

the other defined pay types.

05 Balance 
of 

Contract 
Pay

The last payment of the fiscal year that represents the remaining 
portion/balance of the member’s salary or wages in accordance with the 
member’s written request with respect to the frequency (number of pay 
periods) over which the member wishes to receive that fiscal year’s 
contact salary. Also referred to as BOC.



Basics For Employers2424

Pay 
Type
Code

Pay Type Name Description

06

Retroactive 
Pay

Claim 
Resolution 

Pay

“Retroactive pay” means payments made in a lump sum by an employer to 
an employee but which represent payments that would normally have been 
paid in connection with prior, separate pay periods but for a delay in 
granting a pay increase or other failure to timely pay amounts due to an 
employee.

“Claim resolution pay” means payments designated as salary or wages and 
paid by an employer to an employee pursuant to court or administrative 
order, or by settlement, in connection with any grievance or claim filed by an 
employee.
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Pay 
Type
Code

Pay Type Name Description

07

Performance Pay

Bonuses

Longevity Pay

Stability Pay

Employer-paid 
Deferred 
Compensation or Tax 
Sheltered Plan

“Performance pay” means “bonus pay” or other monetary awards paid by an employer to an 
employee to reward the employee for performance over a prior period of time, and which are 
typically paid annually. 

“Bonus pay” means compensation over and above the amount of pay specified as base pay or 
hourly rate of pay. Bonus pay may be distributed randomly or as specified by contract and is 
usually tied to achievement of a pre-determined business objective within a specific time frame. 

“Longevity pay” means payments made by an employer to an employee that are typically paid 
annually and are based on the period of time that the employee was employed by the employer, 
but are not attributable to any specific pay period. 

“Stability pay” means payments made by an employer to an employee that are typically paid 
annually or at termination of employment, are based on the period of time that the employee was 
employed by the employer, and are attributable to specific pay periods or months of employment. 

“Employer paid Deferred Comp or tax sheltered plan” means payments made by an employer on 
behalf of an employee to a tax qualified deferred compensation plan. These payments were ruled 
ASRS compensation by the Arizona Supreme Court on March 23, 2017.
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Pay 
Type
Code

Pay Type Name Description

08 Termination
Incentive 

Pay
Payment the employer provides to or on behalf of an employee that 
is conditioned on the employee’s termination from 
employment. Such pay is considered compensation for pension 
purposes only for employees hired before January 1, 1984.

09 Termination 
Pay

Payments made by an employer to an employee, whether the payments are made in 
one payment or by installments over a period of time, and whether paid before, after, 
or both before and after termination, due to termination of employment, including 1) 
pay for accumulated vacation or annual leave, sick leave, or compensatory time, 
including payments spread over a period of months prior to termination but paid only 
on the employee’s representation that the employee will terminate on or before a 
date certain, 2) pay for an employee’s agreement to terminate employment, 3) any 
other form of payment made due to termination of employment. Such pay is 
considered compensation for pension purposes only for employees hired before 
January 1, 1984.
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Pay Type Mapping
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Contribution
Reporting
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ASRS Contribution Rates
Fiscal Year 2024-2025 (Effective 7/1/2024)

Retirement 
Pension

Health 
Insurance 

Benefit

Long Term 
Disability 

Income Plan Total
Employee 12.12% n/a 0.15% 12.27%

Employer 12.05% 0.07% 0.15% 12.27%

Employer-only
ACR

10.14% 0.00% 0.05% 10.19
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Contribution Reporting Errors
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Adjustments vs. CNW (CurrentFiscal Year)
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**Needs employees consent prior to making a payroll adjustment**
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Adjustments vs. CNW (Prior Fiscal Year)
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Correcting Contributions Submitted in Error
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**A member can initiate the 
CNW request from within their 
online myASRS account. An 

Employer with the CNW 
specialist role can also initiate 

a CNW. **
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Contribution Reporting Errors

Statute allows for adjustment and refund of an Overpayment of contributions
• Use adjustment process to take a credit for prior overpayment of contributions 
• Employer should then return the employee contributions to that employee

37

Web Based

*File Upload*
Employer Manual Resource
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Service Purchase PDA Payments
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Alternate Contribution Rate (ACR)
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A.R.S. § 38-766.02 requires an employer to pay contributions at an alternate contribution rate (ACR) on 
behalf of all ASRS retired members who return to work in any capacity with that ASRS employer.
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ACRReporting Correction

Duplicate entry

Corrected entry
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ACH Payments

42



Basics For Employers

ACH Misc Payments
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ACH Misc Payments
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How to Contact the
Employer Relations Team
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• Via Live Chat
• Secure Messaging through your ASRS 

employer account.
• Email to EmployerRelations@azasrs.gov
• By phone: 

602-240-2000 from within metropolitan Phoenix
520-239-3100 from within metropolitan Tucson
800-621-3778 from outside the Tucson and Phoenix areas

BEST WAY TO CONTACT ERT

46
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Employer Live Chat

47

• Initiate with your name and employer.
• Use mainly for quick questions.
• If your question is complex, create a secure message 

thread.
• If unable to complete chat, initiate a new one when you 

have more time.

Mon -Wed
6 a.m. to 5 p.m.

Thur – Fri
6 a.m. to 4 p.m.
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Employer Live Chat & Co-Browsing
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Employer Secure Messages (ESM)
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ESM – Enhanced Interface
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You can search the 
subject line, content and 

category, or all. 
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ESM – Archiving Completed Messages

51



Basics For Employers

Subject should identify member 
by full  name and last 4 of SSN 

when necessary.

Specifics help.
What resolution is needed?

Attach supporting documents.

52

You must select a category to 
be able to send a message.



Basics For Employers53

The Employer Relations Team

Genevieve McBride
Supervisor

(602) 240-2080

Jeniffer Gomez – Pabon
Program Manager

(602) 240-2022

Aaron Bernardino
Quality Analyst
(602) 240-2097

Nichole Fuller
Quality Analyst
(602) 240-2112

William Roberts
Quality Analyst
(602) 240-2149

Sarah Tucker
Retirement Specialist Sr.

(602) 240-2005



Thank You!

Please keep an eye out for an email 
with a survey we will send out 

shortly after the last session of the 
series on April 15.


